
 

 
 
 

 

BEHAVIOUR POLICY 
 
 

 

Introduction 
 

This policy sets out to define a code of appropriate behaviour at Rise Park Junior 
School. The policy is based on the school’s vision of a safe and caring school and 
applies to every individual child. 
 
We aim to provide a happy atmosphere in which staff and parents work together for 
the welfare of the children, and where children adopt certain standards of behaviour 
and values to develop a sense of self-discipline and an acceptance of responsibility 
for their actions. 
 
We encourage children to be polite, well mannered, helpful to each other and to 
become good citizens. The principle that underpins our approach to school behaviour 
is that no-one has the right to prevent another child from learning or a teacher from 
teaching. We aim to give all our children a shared sense of pride in 
attending Rise Park Junior School and to feel that it is a place where they are safe to 
learn without disruption. 
 
It is important that we all understand what is acceptable behaviour and this is 
promoted and celebrated throughout the school. Equally, unacceptable behaviour and 
the consequences of such behaviour must also be clearly stated. 
 
The general standard of behaviour is the collective responsibility of the whole staff. 
Every time a child displays unacceptable behaviour it must be challenged or it will be 
seen as being condoned. These aims are best achieved in a hardworking, pleasant 
atmosphere in which pupils are able to give their best, both in and out of the 
classroom. This demands a positive policy of encouraging socially acceptable 
behaviour and high standards of work, rewarding and praising wherever possible 
and the setting of good examples by staff and parents. Praise and encouragement 
should be used as much as possible so discipline can take the form of rewarding, not 
always punishing. We aim to emphasise the positive rather than criticise. 
 
We encourage all members of staff to praise in a number of ways: 

• A quiet word of encouragement 

• A positive written comment on a piece of work 

• Award house points 



• Award Dojo points  

• Award a ‘Golden Ticket’ (break time and lunchtime) 

• Stickers 

• A visit to another member of staff, or the Head of School/SLT/Executive 
Headteacher 

• Praise in front of the group, class or whole school 

• Acknowledgment by presentation of a certificate during the weekly 
achievement assembly 

• Giving a special privilege 

• Display of work 

• Inviting parents/carers in to share good work 

• A phone call home to share good news 

• A letter home to parents/carers informing them of some action or achievement 
deserving praise 

 
As part of our behaviour policy, we recognise that parents/carers should be fully 
informed about their child’s behaviour. Every effort is made to ensure that there is 
good communication between home and school. Should a child’s behaviour be cause 
for concern their parents will be contacted and the matter discussed. 
 
Rise Park Junior School staff support the following: 
 

• Every adult should demonstrate a genuine care and respect for each child as 
an individual, modelling the quality of relationships that they expect from the 
children themselves – this applies to their relationships with other adults as well 
as with children. 

• Positive reward and praise are at the heart of the school’s ethos as recognition 
of good conduct is more effective treat than correction of misconduct. 

• Children are involved in drawing up and agreeing a set of rules to ensure that 
their classroom can be a happy learning environment.  

• Everyone will be encouraged to take responsibility for their behaviour following 
the policy, making informed choices and decisions. 

 
All staff will always: 

• Keep calm 

• Listen 

• Be positive 

• Build relationships 

• Follow the behaviour system 

• Be consistent 

• Follow up problems to their conclusion 

• Be fair and equal 
 
Positive Behaviour Strategy 
 

Each class has an agreed code of behaviour displayed in the classroom (see ‘Our 
Behaviour Chart’). It shows the basic rules of the class along with a list of rewards and 
consequences. 

 



Children are also given designated roles and responsibilities within the school such as 
Play Leaders, School Councillors, Digital Leaders, House Captains, JTAs (Junior 
Travel Ambassadors)  Eco-Warriors, Meeters and Greeters as well as classroom 
responsibilities. All children with a specific role are expected to be positive role models 
for Rise Park. If they are seen not be consistently following the school rules, then they 
risk losing this responsibility.  

 
It’s Good to be Green!  
 

Every class has a wall chart/ladder displaying seven coloured pieces of paper along 
with each child’s name laminated onto a card. Every morning, each child who had 
moved their name down the ladder (to yellow, orange or red) has a fresh start, placing 
their name card on green. Children who demonstrate good behaviour and attitudes 
work their way up the ladder, from bronze, to silver, to gold. If they reach bronze, 
silver or gold their name starts here the following day; it does not go back down to 
green. At the end of the week, children who reached silver and gold are awarded a 
certificate in the Celebration Assembly. All children start at green at the beginning of 
each week. 
 
The rewards for moving up the ladder are as follows: 

• Brilliant to be Bronze – child receives 2 house points 

• Striving to be Silver – child receives a certificate in the Celebration Assembly at 

the end of the week and 3 house points 

• Going for Gold – child receives a certificate in the Celebration Assembly at the 
end of the week and 5 house points 

 
Any adult, during break time, lunchtime, around the school or within lesson time, can 
move a child’s name up and down the ladder depending on the behaviour observed. 
Pupils are able to move up and down the ladder each day. However, the 
reward/consequence must be immediate e.g. the awarding of house points. 
 
House Points and Dojo Points 
 

As a child enters the school they are assigned to a House and colour. 
A child can receive a house point for various behaviours. The following are automatic 
house points: 

• Receiving an individual certificate at the Celebration Assembly = 5HP 
• Bronze = 2HP 
• Silver = 3HP 
• Gold = 5HP 
• Golden Ticket = 2HP 

 
Staff will give house points for good work, completion of homework, reading at home 
and personal achievements. The house captains then count up the house points 
across the school and replace them with ‘winks’ in the jars. The house who is awarded 
the most house points at the end of the half term receives a house reward e.g. a non-
uniform day. Dojo points will be awarded for good behaviour.  
 
Golden Time 
 



Golden Time is a privilege for those children who respect our school rules and 
individual class rules decided at the beginning of the year. It is awarded to children at 
the end of the week to those pupils who remained on green or reached bronze, silver 
or gold across the week. If a child has moved their name down the ladder at any 
point during the week, then they could potentially lose out on the privilege of joining in 
with Golden Time.  

 
Disciplinary Measures 
 

If a child does not follow a school rule, then a consequence or sanction must follow, 
which should be applied as soon as possible, preferably on the day they are given 
(although this may not always be practical). 

 

Class teachers, support staff and MDAs will investigate any incident which arises, 
both within the classroom or on the playground, to discover the facts and who is 
involved in a given situation. They will then decide the appropriate action or strategy 
to be employed i.e. moving down the ladder. 

 

There may be an occasion when a child needs to be placed straight onto red. This is 
to be used only when the child’s behaviour is deemed to be serious enough to not go 
through the warning/yellow/orange steps. For example, if any child demonstrates 
severe, physical, aggressive behavior which was intended to cause harm to another 
child, they move their name straight to red. Use of directed, inappropriate language, 
e.g. swearing, towards another pupil or adult will also result in an immediate red.  

 

If a child moves their name to red, then the class teacher informs the parent/carer, by 
either making a phone call or verbally speaking with them at the end of the school 
day. The child then misses the following lunchtime. If another incident occurs where 
the child has had their name moved to red, then the Year Group Leader is notified 
and they inform the parent/carer. If there is a third incident where the child moves 
their name to red, then their name is recorded in the red book and taken to the Head 
of School/SLT, who contacts the parent/carer. On each occasion, the child misses 
their lunchtime by staying in the ‘Reflection Room’. 

 
Our behaviour strategy follows these steps of consequences: 
 

• The child receives a verbal reminder of appropriate behavior. 

• Yellow – the child receives a warning for their inappropriate behaviour. This 
needs to be explained to them why the warning has been given and what will 
happen if it continues.  

• Orange – the child has time out in another class for 10 minutes to reflect on 
their behaviour and complete some set work (Y3/5, Y4/6) 

• Red – the child misses the following lunchtime (they stay in the ‘Red Room’) 
and the parent/carer informed. 

 
If children move their names down the ladder to either yellow or orange, and they then 
demonstrate appropriate behavior by following the school rules, they have the 
opportunity to move up the ladder to green again. 
 



Teachers must keep a record of all children who have moved their names to yellow, 
orange or red on a daily basis using the tracking grid provided. This is displayed in the 
classroom. 



Break times and Lunchtimes 
 

MDAs (Midday Assistants) and teachers on playground duty at break time, are 
encouraged to award house points for children demonstrating good behaviour, 
manners and attitudes. Children who demonstrate such behaviours are also awarded 
a ‘Golden Ticket’. They then collate these in a jar within their classroom where, at the 
end of the week, the play leaders count up the total number of golden tickets and 
announce it in the Celebration Assembly. The class with the most number of golden 
tickets will receive extra play the following week.  
 
MDAs follow the same ladder system during lunchtime, so that children are given a 
verbal reminder, a warning, and then timeout for 10 minutes (see ‘Lunchtime 
Behaviour’). All MDAs are made aware if a child has been placed on report book so 
that a score can be given for their behavior at lunchtime. If the behaviour during 
lunchtime is physical or aggressive and intended to cause harm towards another child, 
thus warranting a ‘red’ behaviour, the child is escorted immediately into the 
‘Reflection Room’ by an MDA.  
 
The ‘Reflection Room’ is an allocated classroom/classrooms each lunchtime, which is 
supervised by a class teacher or member of SLT. All pupils who moved their name to 
red the previous day, or that morning, spends their lunchtime in the room. All children 
who are in the room, or who are escorted in during the lunch hour, complete the ‘red 
form’ which is photocopied (and given to the class teacher to keep a record) and a 
copy sent home to the child’s parent/carer. All children’s names who are in the 
‘Reflection Room’ are recorded in a red book which is then passed onto the next 
teacher on duty. 
 
MDAs complete an incident report for all behaviours that have resulted red and this is 
given to the class teacher to follow the behaviour policy. Children who have timeout 
will be given an orange card (MDAs will inform the class teacher). 
 
At the end of each half term, a ‘Golden Lunch’ will be held for children who have 
demonstrated exceptional behaviour and attitudes during lunchtime. Special ‘guests’ 
i.e. teachers, governors, will be invited to attend.  
 
The lunchtime supervisor liaises regularly with their line manager to discuss lunchtime 
behaviour. 
 
Behaviour Outside of School 
 
When the children are off-site, i.e. on a school trip, a local walk, a visit to the church or 
participating in a sporting event, they are reminded of the school rules, our behaviour 
policy and that they are representing the school at all times. When off-site, the 
teachers supervising the activity follow the same principles as outlined in the policy, 
following up any consequences when returning back to school. 
 
Communication with Parents 
 

If a parent or class teacher has a concern regarding a child’s behaviour, the following 
procedure should be followed: 



 

• An initial meeting with the parent/class teacher 

• If concerns still remain, a meeting with the class teacher and the year group 
leader 

• If concerns still remain, a meeting with the class teacher and Head of 
School/SLT 

• If there are still issues between the pupils, a meeting can be arranged with the 
parents involved and the HoS/SLT/EHT 

 
Logs should be maintained of all communications with a parent. These logs should be 
kept in the class teacher’s file and submitted to the EHT at the end of the year. 
 
Racist Incidents 
 

Rise Park Junior School takes a no tolerance view to racism (see our anti-racism 
policy). All incidents are recorded, reported and investigated according to the school’s 
Racist Incidents Recording, Reporting and Investigating Procedures. 
 
Bullying 
 

Rise Park Junior School is committed to providing a caring, friendly and safe 
environment for all of our children so that they can learn in a relaxed and secure 
atmosphere. We are committed to developing an anti- bullying culture whereby no 
bullying; including online bullying and bullying between adults and children will be 
tolerated.  

For any issues relating to bullying, please refer to the school’s Anti-Bullying Policy. 
 
 

Exclusions 
 
Exclusion from school will only be used as a final resort when the behaviour is 
extreme and consistent. Instances of when exclusion may be necessary include: 
 

• Serious use of foul and abusive language towards another child or adult. 

• Serious physical aggression or violence towards another child or adult. 

• Persistent refusal to cooperate, resulting in disruption to the learning and/or 
wellbeing of other children. 

• Leaving the school premises without permission, posing a safety risk to the 
child concerned and potentially to other children. 

• Intentional damage of school property. 
 
The length of fixed-term exclusions will directly relate to the severity of the behaviour. 
In all cases of exclusion, the Chair of the LAB will be informed, and governors will 
receive a termly report on the number and nature of exclusions. This information is 
also given to Directors/Trustees. 
 
Reviewed by: R McClean 
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GOLD 

A verbal reminder will be given for the appropriate behaviour. 

OUR BEHAVIOUR CHART 

SILVER 

BRONZE 

GREEN 

YELLOW 

ORANGE 

RED 

Exceptional behaviour, 
effort and work and being 

a good role model to 
others 

Gold certificate awarded, 
5 House Points and 

Golden Time at the end 
of the week  

Consistently good and 
following the school 

rules 

Silver certificate 
awarded, 3 House Points 
and Golden Time at the 

end of the week 

Consistently good and 
following the school 

rules 

2 House Points and 
Golden Time at the end 

of the week 

Following the school 
rules 

Golden Time at the end 
of the week 

Disrupting learning/being 
disrespectful towards 

others 

A warning is given, strive 
for green 

The reason for moving to 
yellow continues 

Time out in another 
class, reflect on your 

behaviour and strive for 
green 

Physical, aggressive 
behaviour intended to 

cause harm, 
inappropriate language 

Miss following lunchtime, 
parent/carer informed 

and name goes into the 
‘Red Book’ 



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

LUNCHTIME BEHAVIOUR 

 

Verbal reminder is given 
 

Warning is given 

10 minutes timeout (move name down to 
orange) 

 
If the child continues to demonstrate the 

same behaviour… 

Send them to the ‘Reflection Room’ to be 
supervised by the adult on duty 

Send a child straight to the ‘Reflection Room’ if a child displays physical, 
aggressive behaviour which is intended to cause harm, uses 

inappropriate language towards another child, disputes between a group 
of children that is difficult to resolve that involves name calling, pushing 

etc. and persistent, unacceptable behaviour following timeout. 
If a child displays a ‘red’ behaviour, then an incident form needs to be 
completed by the MDA and passed onto the class teacher. The child’s 

parent/carer is informed, following the school’s policy. 
 



 

Yellow Orange Red 
 

Week Beginning:         

 Y O R Y O R Y O R Y O R Y O R Y O R Y O R Y O R 

 Y O R Y O R Y O R Y O R Y O R Y O R Y O R Y O R 

 Y O R Y O R Y O R Y O R Y O R Y O R Y O R Y O R 

 Y O R Y O R Y O R Y O R Y O R Y O R Y O R Y O R 

 Y O R Y O R Y O R Y O R Y O R Y O R Y O R Y O R 

 Y O R Y O R Y O R Y O R Y O R Y O R Y O R Y O R 

 Y O R Y O R Y O R Y O R Y O R Y O R Y O R Y O R 

 Y O R Y O R Y O R Y O R Y O R Y O R Y O R Y O R 

 Y O R Y O R Y O R Y O R Y O R Y O R Y O R Y O R 

 Y O R Y O R Y O R Y O R Y O R Y O R Y O R Y O R 

 Y O R Y O R Y O R Y O R Y O R Y O R Y O R Y O R 

 Y O R Y O R Y O R Y O R Y O R Y O R Y O R Y O R 

 Y O R Y O R Y O R Y O R Y O R Y O R Y O R Y O R 

 Y O R Y O R Y O R Y O R Y O R Y O R Y O R Y O R 

 Y O R Y O R Y O R Y O R Y O R Y O R Y O R Y O R 

 Y O R Y O R Y O R Y O R Y O R Y O R Y O R Y O R 

 Y O R Y O R Y O R Y O R Y O R Y O R Y O R Y O R 

 Y O R Y O R Y O R Y O R Y O R Y O R Y O R Y O R 

 Y O R Y O R Y O R Y O R Y O R Y O R Y O R Y O R 

 Y O R Y O R Y O R Y O R Y O R Y O R Y O R Y O R 

 Y O R Y O R Y O R Y O R Y O R Y O R Y O R Y O R 

 Y O R Y O R Y O R Y O R Y O R Y O R Y O R Y O R 

 Y O R Y O R Y O R Y O R Y O R Y O R Y O R Y O R 

 Y O R Y O R Y O R Y O R Y O R Y O R Y O R Y O R 

 



 

 

 

 

Today I moved my name to RED. 
 
I have lost my lunchtime on: …………………………………(date) 
 
I had to move my name because: 
…………………………………………………………………………
…………………………………………………………………………
…………………………………………………………………………
…………………………………………………………………………
…………………………………………………………………………
…………………………………………………………………………
……………… 
 
In future I need to: 
…………………………………………………………………………
…………………………………………………………………………
…………………………………………………………………………
…………………………………………………………………………  
 
Name: ………………………………………………  
 
Parent/guardian reply slip 
 
Please complete this slip and return to your child’s class 
teacher. 
 
Child’s name ………………………………………………. 
I have received a note informing that ……………………….. 
(child’s name) had to move his/her name to RED today. We 
have talked about making more sensible behaviour choices in 
the future. 
 
Signed: ……………………………………………. 
Date:  ……………………



 

Persistent breach of Behaviour Policy  

This document is intended to be referred to in circumstances where the Behaviour Policy has proven to be ineffective. De-escalation of unwanted behaviours 
should always be the primary purpose of any consequences given and actions taken by members of staff at Rise Park Junior School. 

  
  

Stage 1  

 

• Persistent Red behaviour  

• Physical violence resulting in minor physical harm (e.g. 

punching, kicking) 

• Leaving the learning environment without permission 

• Minor theft e.g. cards, stationery 

• Significant deliberate damage to another child’s or 

school property 

• Aggressively swearing or using inappropriate language 

toward another person 

  
  

  

 
Isolation 

and report  

1 session to half a day working alone - child escorted to member of SLT 

Record on Isolation Record  

Child on report for 5 days - to be completed by class teacher, monitored daily by Year 

Group Leader. 

Year Group Leader informs parents/carers in person or by telephone followed up Letter 1 

inviting them to meet with Year Group Leader and Class Teacher to discuss additional 

support/intervention.  

Monitor to identify areas of concern, possible causes and appropriate targets. 

Stage 2  

• Persistent Stage 1 behaviour 

• Refusal to comply with sanction  

• Physical violence resulting in significant physical harm 

• Throwing furniture 

• Leaving the school premises without consent 

• Actions which significantly affect the health and safety 

or learning of members of the school community 

• Significant theft e.g. iPads, money, phones  

Half day to two whole days isolation to work alone – child escorted to member of SLT  

Record on Isolation Record  

Head of School informs parents/carers by letter that behaviour is serious cause for concern 

(Letter 2) and parents/carers invited to meet with Head of School/SLT to discuss additional 

strategies to support the child’s behaviour. 
  

Regular isolations:  

• Key staff meet parents/carers to investigate possible causes and alternative strategies 

• Consider completing MARF, if relevant, to access additional services 

• Child on report to SLT twice daily for an agreed time period  

• Consider the need for SEN support to be initiated 

• Head of School gives weekly feedback to parents/carers 

• Attendance at school trips and residential visits to be considered 

  

  

  

 
Extended 
isolation 



 

Stage 3  

Persistent Stage 2 behaviour /no improvement 

  

  

Internal 
exclusion 

Child has no contact with own class or classmates for extended period (over 2 days) –  

Executive Headteacher to decide appropriate period.  
  

Executive Headteacher informs parents/carers by letter (Letter 3) and invited to meet with 

SLT and child.  

Key staff meet parents/carers to investigate alternative strategies. 
  

Behaviour contract completed including clear rules that MUST be upheld in order to remain 

in school – last step before external exclusion 

MARF completed if not done so already 

Key staff and parents/carers meet to review progress weekly 

Participation in school events/off-site trips (i.e. Stubbers) to be discussed. 

Stage 4 

No improvement in behaviour targets 

  

Executive Headteacher (Head of School in her absence) to follow Exclusion Policy to decide 

which exclusion is appropriate and the process to follow: 

 Fixed short term exclusion (up to 5 days per year)  

 Fixed long term exclusion (up to 45 days per year)  

 Permanent Exclusion 
  

Following a fixed term exclusion, a Return to School meeting will be held.  

Parents, pupil and all relevant staff to attend.  

  

  

Exclusion 

Lying: When a child has been found to be lying about an incident or behaviour, the consequence for the behaviour should be escalated to the next level. 

Inappropriate touching: All inappropriate touching with be taken seriously and dealt with on a case by case basis. Consequences will be given taking all factors into 

consideration including: age, intent, situation etc. 

Racist and minority group incidents: All racist and minority group incidents with be taken seriously and dealt with on a case by case basis by the Executive Headteacher or, 

in her absence, another member of SLT. Consequences will be given taking all factors into consideration including: age, intent, situation etc. 

Participation in school events and off-site trips (i.e. Stubbers) may be reviewed if pupils are in persistent breach of the school’s behaviour policy. 



 

 
 
 
 
 
 
 
 
 
 


